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Comparison of Chinese — Western Traditional Perception of Time and Its Impact

on Modern Organizational Management

YUAN Li
( School of Philosophy Renmin University of China Beijing 100872 China)

Abstract: How we perceive time has great influence on management theory and practice. The western traditional philosophy seeks truth and eternal value

beyond time and space so it tends to deny time as reality and thus the human activity is split with the process of time. The modern science makes time

quantization conceptualization and spatialization and consequently eliminates the real time. The Western management theories are mainly based on this

logic  so they all emphasize time saving increasing productivity while encounter obstacles in realizing humanistic long — term development flexibility

and so forth. The traditional Chinese thinking perceives time in oneness of humankind and tian( ) and it has positive implication on the modern organi—

zational management.
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