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Paradox on Invariability and Adaptability of Institutions:

Comparative Governance Modes between “Rule of Virtue” and “Rule of Intelligence”

WANG Feng —bin LI Bin TAO Zhe - xiong
( Business School Renmin University of China Beijing 100872 China)

Abstract: The institutional conditions in a society with strong cultural heritages influence the dominated logic and effec—
tiveness of specific modes of organizational governance. Based on the connotation and evolution of “morality vs. rational-
ity” philosophy emerged in the pre — Qing Dynastic this paper discriminates the formulation and implementation stages
of institutionalized governance and analyzes their distinct paradoxes between invariability and adaptability. Accompan—
ying with cross — case study on current business and public practices two different modes of organizational governance
supported either by the “rule of virtue” or by the “rule of intelligence” are identified and the propositions regarding “u—
niversality vs. particularity” and “invariability vs. variability” are re — examined and the direction in reshaping China’s
organizational governance delineated.
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